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It shall be the public policy of the Town of Harrison and the purpose of this 
Agreement to promote harmonious and cooperative relationslips between the Town of 
Harrison and its Employees, and to protect the public by assuring at all times, the 
orderly and uninterrupted operations and functions of govemnent. 
This Agreement is made between the Town of Hamson, hereinafter referred to 
as the "Town" or "Board" or "Employer" and the Civil Sexvice Employees Association, 
Local 1000, AFSCME, AFL-CIO, the recognized Union, hereinafter referred to as the 
"CSEA" for the Town of Hamson Unit. 
Adhering to the principle that duties and obligations come with rights and 
privileges, the CSEA agrees to do its utmost to see that its members perform their 
respective duties in the system, loyally, efficiently and continuously under the tekns of 
tlis Agreement. The CSEA and its members will use their best endeavors to protect 
the interest of the Town, its citizens, to conserve its property and give service of the 
highest quality. 
APPLICABLE LAW 
This Agreement, and all the rights and obligations defined herein and hereunder, is 
reached between the parties under and pursuant to Article 14 of the Civil Service Law of the 
State of New York (Public Employees Fair Employment Act), the Local laws of the Town 
of Harrison, not inconsistent with said Act, and the Civil Service Laws \vhich govern the 
tenns and provisions of this Agreement. 
Nothing contained herein shall be construed to prevent the Board or its Officers fiom 
the discharge of their duties and responsibilities in accordance ki th  said laws, unless 
otherwise provided by the tenns of tlis Agreement. 
MANDATORY CLAUSE: IT IS AGREED BY AND BETWEEN THE PARTIES, THAT 
ANY PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW, OR BY PROVIDING 
THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
SEPARABILITY CLAUSE: IF ANY LEGISLATION OR COURT DECISION 
RENDERS ANY PORTION OF THIS AGREEMENT INVALID OR UNENFORCEABLE, 
THE INVALID OR UNENFORCEABLE PORTION SHALL BE SEVERED FROM THIS 
AGREEMENT, AND THE REMAINING PROVISIONS SHALL CONTINUE IN FULL 
FORCE AND EFFECT. 
HOLD HARMLESS CLAUSE: THE UNION SHALL HOLD THE TOWN HARMLESS 
.- . . FROM ANY CLAIMS AND LIABILITIES RESULTING FROM THE TOWN'S 
COMPLIANCE WITH THIS ARTICLE. 
4 
- RECOGNITION 
Section 1. 
The Town of Harrison, Harrison, New York, hereinafter referred to .as the 
Employer, recognizes the Civil Service Employees Association, Local 1000, AFSCME, 
AFL-CIO, the recognized Union, hereinafter referred to as the CSEA, as the sole and 
exclusive bargaining representative for all fidl tine and permanent part time employees 
of the Employer of the ~di&istrative and Recreation Departments, Water Supply 
District No. 1, the Harrison Public Library, and employees employed in the job 
classification of Radio Dispatcher and Parking/Code Enforcement Officer, excluding 
the Assistant Superintendent of Recreation, Superintendent and Assistant 
Superintendent of Water Supply #1 and all elected and appointed officials, department 
heads, employees already included in a recognized bargaining unit, seasonal employees 
and temporary employees as defined by Civil Service LawsRegulations. 
Section 2. 
The CSEA affirms that it does not assert the right to strike against the Employer, 
to assist or participate in any such strike, or to impose an obligation upon its members 
to conduct, assist or participate in such a strike. 
UNION SECURITY AND CHECKOFF 
.oyer shall deduct from the wages of the employees 
Section 1. 
The Empl and remit to CSEA, 
143 Waslington Avenue, Albany, New York 12224, as the exclusive negotiating agent 
for employees in the Unit, regular membership dues and other authorized deductions 
for those employees who have signed the proper payroll deduction authorizations 
permitting such deductions. 
Section 2. Agency Shop Fee Deduction 
All employees represented by the bargaining unit who are not members of the 
Union, sllall be required to pay to the Union an Agency Shop Fee deduction, as 
provided by Civil Service Law, wl.lic11 is an amount equivalent to the amount of dues 
payable by a member. The employer will make deductions fiom the wages of said 
employees in the same manner as required for members of the bargaining unit, and shall 
transmit such amount to the C.S.E.A., hc. ,  143 Washington Avenue, Albany, New 
York as an Agency Shop Fee Deduction. 
Section 1. 
A. 
B. 
C .  
D. 
E. 
Section 2. 
A. 
ARTICLE IV 
COMPENSATION 
Effective January 1,2004, all employees' salaries shall be increased by 
(3.75%) percent over their salaries on December 3 1,2003. 
Effective January 1,2005, all employees' salaries shall be increased by 
(3.75%) percent over their salaries on December 3 1,2004. 
Effective July 1, 2005, all employees' salaries shall be increased by 
(.25%) percent over their salaries on June 30,2005. 
Effective ~anuary'l,2006, all employees' salaries shall be increased by 
(3.75%) percent over their salaries on December 3 1,2005. 
Effective July 1, 2006, all employees' salaries shall be increased by 
(.5dbho) percent over their salaries on June 30,2006. 
The following longevity schedule will be in effect: 
1. Upon completion of nine (9) years of continuous service, each full 
time employee shall be paid a total longevity amount as follows: 
2004: $643.83 
2005: $669.58 
2006: $698.04 
2. Upon completion of foudeen (14) years of continuous service, 
each full time employee shall be paid a total longevity amount as 
follows: 
2004: $823.57 
2005: $856.5 1 
2006: $892.91 
3. Upon completion of nineteen (19) years of continuous senice, 
each full time employee shall be paid a total longevity arnount as 
follows: 
2004: $1022.43 
2005: $1063.33 
2006: $1108.53 
4. For all fbture contracts, longevity shall be increased on all steps by 
the agreed to salary percentage increases for each year of those 
contracts. 
5 .  Longevity shall be paid in a separate check and payable the first pay 
period in December. 
6. Permanent part time employees shall be paid on a pro-rata basis 
according to the employees' assigned weekly work hours as 
compared to the standard work week on fidl time employees in l i s  
or her department. 
Continuous service shall not be interrupted by the following: 
1. Ordered military leave. 
2. Authorized leave of absence up to one (1) year. 
3.  . ~e&ation of employment followed by reinstatement or re -hiring 
w i t h  one (1) year. 
C .  
Section 3. 
With respect to the non-intemption of senice events enumerated in 
Article IV, Section 2, paragraph B above, the same shall not be counted 
in computing seniority or other benefits that accrue. 
An employee shall receive the negotiated increase in addition to any increments 
due l.lim/her. 
Section 4. 
Increments shall be granted upon the anniversary of appointment. (See Article 
X, Section 2). 
Section 5. 
Any employee in the Bargaining Unit, using hisher personal vehicle for Town 
business at the written direction of hisfher department head (unless there is a Town 
vehicle available, in which case the Town vehicle will be used), shall be reimbursed at 
the rate of $.28 per mile (or the IRS rate, whichever is greater) plus tolls, upon the 
employee's reasonable documentation of mileage and tolls. 
. -
ARTICLE V 
WORKDAY, WORKWEEK, PREMIUM PAY 
Section 1. 
A. The workweek and workday for all employees in the Bargaining Unit shall 
be as follows: 
1. Administrative Departments: 35 hours per week, seven (7) hours 
per day, 9:00 a.m. to 5:00 p.m., except as otherwise herein 
provided below in paragraph B (1); 
Harrison Public Library: 35 hours per week and shall conform 
to existing Library schedules, except as otherwise herein provided 
below in paragraph B (3); 
Water Supply District No. 1: 40 hours per week, not to exceed 
eight (8) ho~u-s per day, except as otherwise herein provided below 
in paragraph B (2); 
Radio Dispatchers: 37-112 hours per week, rotating shifts, i.e., 
8:00 a.m. to 4:00 p.m.; 4:00 p.m. to midnight; 
ParkingKode Enforcement Officers: 37-112 hours per week. 
Recreation Department: 35 hours per week, except as otherwise 
herein provided in Section 6. 
B. Commencing Memorial Day through Labor Day, the workweek for all 
employees in the Administrative Departments, Water Supply District No. 1 and the 
Hamson Public Library shall be as follows: 
1. Administrative Departments - 9:00 a.m. to 4:00 p.m. 
2. Water Supply District No. 1 - 35 hours per week. 
3. Full Time Library employees shall be entitled to one paid hour off 
per day to be scheduled by the Library. 
.. . 
.. 
C. Due to the diversified nature of library hours and the library employees workweek, 
they will be compensated in ihe following manner for the summer differential granted to Town 
employees: 
1. Full-time library employees will be entitled to one paid hour off per day for the 
period fiom Memorial Day to Labor Day for each day worked. Employees who cannot take 
this differential time during each calendar year for reasons of staffing problems may be 
compensated at the rate of $5.00 per hour for each of the hours not taken, to be paid fiom the 
Library budget. 
2. Library employees may not cany over summer differential into another calendar 
year. If an employee cannot take the time and wishes to be paid for the Merentid time, he/she 
must submit such request by December 1st of that calendar year, and such monies shall be paid 
by the next payroll period after December 1st of that year. Library employees may take 
Merentid time off up to and including December 3 1st of each calendar year. If the above time 
schedules are not adhered to by any employee, summer differential time andlor money shall be 
forfeited. 
3. Starting with the first Sunday after Labor Day and ending on the last Sunday of 
June and on Columbus Day, Election Day, Veteran's Day, Martin Luther King Day, Lincoln's 
Birthday and Washington's Birthday, the Bruce Avenue Library will be open 1:00 P.M. to 5:00 
P.M. on Sundays and 9:30 A.M. to 5:30 P.M. on the Holidays as per current practice. Staffing 
will be on a voluntary basis. The Director or hisher designee shall fill the staffing needs by 
canvassing volunteers first fiom the full-time library employees, then fiom the permanent part- 
time employees and then fiom the persons on the part-time availability list. If all of the slots 
are not filled, the Director will re-canvass the hll-time library employees. If all the slot are still 
not filled, the Director w-dl canvass the other employees of the Town. Library employees who 
work on these days will be compensated at the rate of twice their regular salary. Town 
employees, other than library personnel, who work on these days shall be compensated at the 
rate of twice the reg!!= p2y of a Library Clerk, Step V. 
4. The Town reserves its right to change the Library's hours of operation to provide 
service on Saturdays fiom the first Saturday in July to Labor Day. Such change shall not occur 
prior to July 1, 1992 and shall be for the duration of this Agreement. The Saturday hours shall 
not exceed three (3) consecutive hours on any Saturday and shall be between 9:00 A.M. and 
1:00 P.M. Compensation for such work shall be in accordance with the applicable provisions 
of the Collective Bargaining Agreement. Staffing shall be provided in accordance with Article 
V(l)(C)(3) of the Contract. In the event that adequate staffing is not achieved in accordance 
with that provision, staffing shall be arranged based upon seniority on a rotating basis. 
Section 2. 
- - 
Premium Pay: Mazes shall be allotted for premium pay (overtime) and shall be 
granted to employees in the Bargaining Unit, whenever such overtime is authorized by the 
Department Head and approved by the Supervisor, except for part-time employees of the 
Library for which other provisions apply, at the following rate of pay: 
A. Time and one-half (1-1/2) for all authorized hours worked before and after the 
normal workday. 
B. Double time (2) for all authorized hours worked on Sundays and Holidays. 
C. Each hour of work by an employee who is directed to and who reports 
for work prior to the employee's regularly scheduled starting time or after the employee's finish 
tirne in any one (1) workday fiom 12:Ol a.m. Monday to midnight Friday shall be paid at one 
and one-half the employee's straight, non-premium rate of pay. 
D. Each hour of work performed by an employee on either a Sunday or holiday shall 
be paid at two times the employee's straight, non-premium rate of pay. 
E. With respect to work performed by an employee which starts between 12:Ol a.m. 
Monday and midnight Friday and terminates on either a Saturday, Sunday or holiday OR starts 
on a Saturday, Sunday or holiday and terminates between 12:Ol a.m. Monday and midnight 
Friday, each of said hours of work shall be paid in accordance with the applicable rate of pay 
in effect for the day and time on which each of said hours of work was performed. 
F. An employee's pay entitlement for work performed under this Article shall be the 
greater of either (1) contract pay for the hours worked under the circumstances outlined in 
Sections 2 4  B and C of 131s Article, or (2) four (4) hours pay at the employee's regular straight, 
non-premium tirne rate. 
G. The above premium pay provisions shall apply to employees of the Water 
Department only when performing emergency duties. 
C 
a .  
Section 3. 
' Compensatory time' shall be granted, when requested by the employee, in lieu of 
premium pay, in accordance with provisions A and B above, for all authorized hours worked 
before and after the normal workday. All compensatory time shall also be authorized by the 
Department Head and approved by the Supervisor. 
Section 4. 
The above provisions shall not apply to the Secretary to Boards (Planning, Zoning, 
Architectural Board of Review), employees of the Recreation Department and employees 
designated with duties outside the& titled andfor additional duties, and so cbmpensated in their 
annual salary. 
Section 5. 
Secretary to Boards (Planning, Zoning & Architectural Board of Review, etc.) may 
choose to take compensatory time or to be paid at the rate of time and one half(1-1/2) for 
actual hours worked. Such choice must be made known at the beginning of each year. 
Section 6. 
A. Because of the amount of overtime that is normally required, employees of the 
Recreation Department shall receive the sum of Two Thousand ($2,000.00) dollars yearly, 
commencing January 1, 1984 and the sum of Twenty Five Hundred ($2,500.00) dollars yearly, 
commencing January 1, 1985, as inconvenience pay, in lieu of overtime payments. (Except 
Assistant Recreation Superintendent). 
. .. 
B. Beginning in 1980 and thereafter, the inconvenience pay shall be increased by the 
same percentage rate of salaries granted to employees of the Bargaining Unit. In contracts 
where an across the board increase is granted the Bargaining Unit, the inconvenience pay shall 
be increased by a percentage rate equal to that of the percentage the across the board increase 
is of the lowest paid Recreation Department employee affected by the inconvenience pay. 
Section 7. 
It is understood and agreed that there shall be no substantial increase of overtime hours 
required because of the provision of Section 6 above. 
Section 8. 
All full-time library employees shall receive a night differential when assigned to such 
duties as part of a nonnal workweek as follows: 
For all hture contracts, library night differential for all fill-time library employees shall 
be increased by the agreed to salary percentage increases for each year of those contracts. 
. . 
ARTICLE VI 
-PERMANENT PART-TIMERS 
AND LIBRARY PART-TIMERS 
Section 1. 
All permanent part-time employees shall be entitled to all benefits on a pro-rata basis. 
Benefits shall be pro-rated as per hours worked, &, the same amount of vacation days, sick 
days, holidays and bereavement days that a full time employee receives, but payment for only 
the actual hours worked. 
. . 
Section 2. 
All permanent part-time employees shall be hired at the first step of the group 
classification, and hourly pay determined at such rate. 
Section 3. 
There shall be established an ho~uly rate schedule of three (3) increments for: 
A. Library permanent part-time employees; 
B. Professional part-time employees 
Section 4. 
All permanent part-time Library employees, because of their years of experience, shall 
be placed in the following steps: 
Step 1 - any new employee and employed up to four (4) years of senice. 
Step 2 - any employee starting his 5th year to the 7th year of senice. 
Step 3 - any employee starting his 8th year of service and on up. 
Section 5. 
A. AU pennanent part-timers s ld l  receive premium pay at the rate of time and one-half 
(1-112) after working a normal workday, i.e., 7 hours at their regular rate of pay. 
B. Premium pay at the rate of double (2) time shall be paid for any and all hours worked 
on a Sunday and Holiday. 
Section 6. 
Staff and Business meetings that are conducted before or after the normal workday shall 
be compensated for as per the above provisions. 
Section 7. 
All employees hired July 1, 1982 and thereafter must work a minimum of twenty (20) 
hours per week in order to be eligible for pro-rated benefits. 
ARTICLE VII 
HOLIDAYS 
Section 1. 
A list of the Holidays granted all employees is as follows: 
New Year's Day 
Martin Luther King's Birthday 
Lincoln's Birthday 
Wasl.lington's Birthday 
Good Friday 
Memorial Day 
Independence Day 
Labor Day ' ' . 
Columbus Day 
Election Day 
Veteran's Day 
Tllanksgiving Day 
Noon Dismissal Chstmas Eve 
Clu-istmas 
Noon Dismissal New Year's Eve 
Section 2. 
In the event the Radio Dispatcher andlor Parking Enforcement Officers are required to 
work on any of the above holidays, they will be compensated on a day for day basis. 
Section 3. 
If'a holiday falls on Saturday, all employees shall receive the preceding Friday off with 
pay; ifa holiday falls on a Sunday, all employees shall receive the following Monday off with 
Pay. 
If Christmas Day and New Years Day fall on Saturday, all employees shall receive one 
half day off Thursday afternoon and all day ~ r i d a i  off with pay; if Christmas Day and New 
Years Day fall on Sunday, all employees shall receive one half day off Friday afternoon an? 
all day off Monday with pay. 
. 
ARTICLE VIII 
VACATION AND LEAVE SCHEDULE 
Section 1. 
A. 1. The vacation schedule shall be as follows: 
10 working days after 1 year of service 
15 working days after 2 years of service 
20 working days after 5 years of service 
2 1 working days after 2 1 years of service . 
22 working days after 22 years of service 
23 working days after 23 years of service 
24 working days . . after 24 years of service 
25 working days after 25 years of service 
Vacation accrues effective on the anniversary date of employees for their first, second 
and fifth years and thereafter it accrues on January 1st. 
2. Professional librarians shall be allowed four weeks (20 working days) 
vacation d~u-ing their first (1st) and continuing years of employment, in lieu of overtime, unless 
said overtime is authorized by the Department Head and Supervisor. 
B. If employment is terminated by employee or employer, earned vacation for that 
year and any accumulated vacation time will be granted in tune or money at the discretion of 
the employee. Vacation computation shall be based from the date of employment. 
C. Preference for vacation tirne for all employees in the Bargaining Unit shall be 
governed by seniority within each department. Vacation tirne shall be taken as requested with 
approval of the Department Head, c v l d ~  shall not be unreasonably withheld. 
D. Earned vacation pay shall be granted, prior to going on vacation, upon a witten 
request by the employee made at least ten (10) days prior to the commencement of vacation, 
signed by both the employee and the department head. This practice shall only be utilized in 
accordance with payroll periods. 
E. Vacation days not used in any one year period may be put into a bank and carried 
for a indefite period of  time. This bank will hold up to (and no more than) an accumulated 
tlllrty (30) days at any one time. This bank will consist of time, in excess of vacation allotment 
for that year. The purpose of this bank will enable employees time for any extended period of 
time needed, without affecting their salaries, or any other rights or privileges normally entitled 
to. An employee having tlurty (30) days in the bank must use up any other vacation time owed 
the employee, and any vacation time over and above the filled thirty (30) day bank, cannot be 
carried over into the following year. 
Barik days shall be applied as time owed and shall be granted to the employee in 
the event of termination of employment, in time or money, at the discretion of the employee. 
Section 2. 
All employees in the Bargaining Unit shall be granted bereavement days in accordance 
with the following schedule, wllich shall be taken at the time of death: 
A. Five (5) working days: Spouse, Children, Parents, Grandchildren, Brothers and 
Sisters; 
B. Three (3) working days: Grandparents, Grandparents-in-law, Parents-in-law; 
Brothers and Sisters-in-law, Aunts, Uncles, Nieces and Nephews. 
C.  Attending of funeral s e ~ c e s ,  other than family. 
D. Special consideration shall be Qven by the S u p e ~ s o r ,  for special circumstances, 
for any additional time necessary to attend the fimeral of a member of the family who is not 
included in the above definition; or if additional time (beyond the above mentioned) is 
necessary. 
. 
Section 3. 
A. All employees'in the Bargaining Unit shall be granted twelve (12) sick days per 
year, to an unlunited accumulation. A bonus of three (3) days will be given to each employee 
not using any sick days in any one year period. The sick day bonus will be received as follows: 
cash payment of two (2) days at the employee's regular daily rate of pay and one day added to 
the sick leave accruals. Employees shall receive their sick leave bonus compensation no later 
than the frst payroll period in February of the following year. 
B. Any employee lired prior to January 1, 1 968, will be granted, upon certification, 
an extension of sick leave credit, at the discretion of the Town Board, if evidence can be shown 
that additional sick leave is warranted, based on service, prior to such date. 
C .  Effective January 1,2000, bargaining unit members who retire fiom the Town's 
employ in good standing shall be paid for accumulated sick days exceeding 165 days to 2 
maximum of 215 days at the per diem rate in effect at the time of retirement (i.e., payment shal 
not exceed 50 days). 
Section 4. 
A. Employees of any faith shall be allowed to take those religious days of obligatior 
whicl~ they normally observe and which fall within their workweek. Said employees may bt 
required to make up said time. 
Section 5. 
A. Effective Janilary 1, 1995, each employee shall be guaranteed four (4) days 0: 
Personal Leave each year with no explanation required. Personal leave may be taken in hourl~ 
increments, not to exceed twenty eight (28) hours in a calendar year. Said personal leave mus 
be taken w i t l ~  the calendar year and cannot be accrued. 
ARTICLE IX 
RETIREMENT, HEALTH. DENTAL PLAN 
Section 1. 
A. All empll oyees of the Bargaining Unit shall be members of the New York State 
Employees Retirement System and their contributions shall be fblly paid for pursuant to the 
provisions of Chapter 157 of the Law of 1986, except third tier employees who shall contribute 
pursuant to law. 
B. The Town has adopted and will continue the following sections of the New York 
State Employees' Retirement. 
1. The Non-Contributory Improved 20 Year Plan, Section 75 I. 
' 2. The Non-Contributory 25 year Career Retirement Plan, Section 75G. 
3. The application of unused sick leave as additional service credit 
upon retirement, Sections 41 J and 341 J. 
4. The guaranteed minimum death benefit, Sections 60 B and 360 B. 
5 .  Section 41K - Purchasing of Military Service Credit for World War Jl. 
6. Section 43 - Purchasing of Credit for failure to transfer. 
Section 2. 
A. Subject to the provision of Section 7 below, all employees working twenty (20) 
hours or more in the Bargaining Unit shall be eligible for membership in the Health Insurance 
Plan selected by the Town. Except as hereinafter provided, such insurance coverage shall be 
on a non-contributory basis for all employees with the Town being responsible to pay the 
premiums. Such coverage will include retired employees who had a minimum of ten (1 0) years 
of service with the Town, and their dependents. Said coverage shall cease upon either (1) death 
of the surviving spouse, except that coverage shall continue for the deceased retiree's 
dependent children in accordance with the terms of the health insurance plan; or (2) remarriage 
of the surviving spouse; or (3) coverage of surviving spouse under a comparable health 
insurance policy other than that provided herein. 
B. The Employer reserves the right to cl~ange health insurance carrier or pursue a plan 
of sdlf-insurance, upon the-condition that the benefits being offered by the new insurance 
carrier, andfor plan of self-insurance, shall be equal to or better than the benefits provided under 
the precedmg contract (Empire Plan) in effect during calendar year 1988. The Employer shall 
take such action as may be necessary to assure a provider of medical services of payment, to 
the extent of any benefits provided by such insurance carrier or plan of self-insurance. The 
Employer will submit to the Union, ninety (90) days prior to any contemplated change, a 
complete list of benefits offered by the new health insurance carrier or plan of self-insurance. 
In the event the benefits being offered by the new insurance carrier or plan of self- 
insurance are not equal to or bettkr than the benefits now being provided, the Union may 
demand arbitration of the issue within ninety (90) days after receiving said offer. 
C .  Any employee who is otherwise covered by a health insurance plan may, at the 
employee's option, yearly opt out of coverage under the plan provided by the Town provided 
that: 
1. the employee exercises the option to opt out of coverage in 
accordance with the provisions of the health insurance plan, and; 
2. the employee demonstrates to the satisfaction of the Town that the other 
health insurance plan is comparable to the plan offered by the Town. 
Determination as to comparability shall not be subject to the grievance 
procedure. 
If that election is made, the employee will be entitled to receive fiom the Town an amount 
equal to twenty five (25%) percent of the premium which the Town would be obligated to pay 
for each year that the employee is not covered by the Town's plan. If the employee wishes to 
rejoin the Town's medical plan, helshe may do so at any time subject to the waiting period and 
rules imposed by the insurer. Prior to returning to the Town's plan, the member must rebate to 
the Town a prorated portion of the premium for that year. 
- .  
Section 3. 
- AU employees working twenty (20) hours or more in the Bargaining Unit shall be covered 
by an insurance policy in the amount of their annual salary, not to exceed $30,000.00 with. 
double indemnity clause for accidental death added to the life insurance policy for each 
employee. Upon retirement or separation, employees may continue or convert the policy at no 
expense to the Town of Harrison. 
Section 4. 
All employees in the Bargaining Unit shall be covered by a comprehensive family dental 
plan as provided by Aetna. It shall be agreed that the above plan shall be re-negotiated to 
provide benefits comparable to those agreed upon, should similar benefits be obtained at a 
lower cost fiom another insurance company. 
Section 5. 
The Town will provide and pay for Disability Benefits Insurance which shall provide that 
on days for which the employee receives a benefit fiom this insurance, he/she shall continue 
to receive lisfher fbll salary and he/she will only be charged one-half (%) day use of sick leave 
credits. D~uing such time, any benefit received by the employee shall be returned to the Town. 
Sick leave is defined as absence fiom duty because of illness, injury or quarantine 
resulting fiom exposure or contagious disease. 
After an employee has exhausted hisher sick leave credits, he may choose to apply 
hisher vacation credits, which shall also be charged at the rate of one-half (%) day for days 
which the employee receives a benefit fiom tlis insurance. 
Such benefits will continue until all sick leave andfor vacation leave (if the employee 
cl~ooses to use such vacation leave) is exhausted, at which time the employee will receive the 
disability benefit only. 
Section 6. 
Any employee in the Bargaining Unit who receives an injury while acting in the course 
of his employment, will be covered under Worker's Compensation. The first five (5) days of 
such absence (due to such injury) will be charged against hisher sick leave credits. Thereafter, 
for each day that the Town receives a compensation check fiom the carrier, the employee shall 
continue to receive hisher full salary and the employee will be charged for only one-half (%) 
day use of sick leave credits. If and when all sick leave credits are exhausted, the 
compensation check received from the carrier will go directly to the employee. 
Section 7. 
A. Effective January 1, 1990, only employees who first become covered by the 
8 
provisions of this Agreement on or after January 1, 1990 shall contribute, on a periodic basis, 
twenty five (25%) percent of the total annual cost of the insurance coverage presently provided 
by the Town under Section 2 of tlis Article for each of the f is t  ten (10) years of employment 
with the Town. Commencing with each of said employee's eleventh (1 1 th) year of employment 
with the Town, the Town shall assume full obligation for the cost of such insurance. 
B. Any employee who has heretofore contributed to the cost of said insurance under the 
tenns and provisions of Section 7 of Article IX of the 1982-1983 Agreement between the Town 
and the CSEA shall have no obligation to continue making such contributions after the date of 
execution of this Agreement provided, however, that any contributions heretofore made by any 
such employees shall inure to the sole benefit of the Town and no such employee shall be 
entitled to any credit, refund or other compensation as a result of having made such 
contributions up to and including the date of execution of the Agreement. 
C.  No employee who first becomes covered by the provisions of this Agreement on or 
afterhe date of execution of the 1982-1983 Agreement between the Town and the C S E q  or 
March 15, 1982, whichever is earlier, who is otherwise covered by a Town and Village of 
Harrison health insurance or dental plan shall be covered under such plans under this 
Agreement. In the event such coverage ceases for any reason whatsoever, said employee shall 
be entitled to participate in the insurance coverage provided in this Agreement. 
. 
D. No employee covered by the provisions of this Agreement on the date of execution 
of this Agreement or March 15,1982, whichever is earlier, shall be affected by the above. 
E. The surviving spouse of any deceased employee covered by the terms of this 
Agreement who was employed by the Town for at least ten (10) years shall be entitled, upon 
written application to the Town within one (1) year of the date of death, to continued coverage 
~mder the health insurance plan set forth in Article IX, Section 2, above. Said coverage shall 
cease upon either (1) death of the surviving spouse; or (2) remarriage of the surviving spouse; 
or (3) coverage of surviving spouse under a comparable health insurance policy other than that 
provided herein. 
Section 8. Vision Plan 
The Town shall continue to contribute the amount required to cover each employee and 
dependents covered hereunder in the CSEA sponsored and run FAMILY VISION/OPTICAL 
plan. Other than the contribution set forth herein, the Town sllall have no responsibility or 
obligation whatsoever with respect to vision or optical coverage. 
Effective January 1,1999, the Vision Plan will be Platinum 12. The employer shall also 
provide a supplemental benefit for bargaining unit members who regularly utilize a video 
display terminal ("VDT"). The maximum rate for the life of this agreement for the VDT shall 
not exceed $1 1 .OO per employee annually. 
ARTICLE X 
EMPLOYEES' RIGHTS 
Section 1. 
Employees h o l h g  competitive and noncompetitive titles by provisional appointment shall 
not be suspended or removed except as provided under Section 75 of the Civil Service Law 
under the procedure therein stated, except where suspension, removal or termination may be 
inandated by requirements of law. 
Tlis section in no way shall be construed to confer permanent competitive civil service 
status upon an employee where such status does not otherwise exist. 
Section 2. 
The Town of Hanison will provide a hearing for any employee denied his increment and 
initiate said hearing as specified in Article XIII, Section 1,4. 
Section 3. 
The President of the CSEA and/or hisher appointees, shall be permitted the necessary 
time, with pay, for CSEA business without loss of leave credits, so long as same is approved 
by hisher Department Head, for which approval shall not be unreasonably withheld. 
Section 4. 
The CSEA shall have the right to post notices and communications on bulletin boards 
maintained on the premises and facilities of the employer. 
Section 5. 
The designated Labor Relations Specialist and/or Collective Bargaining Specialist, shall 
have the right to visit the facilities of the einployer for the purpose of adjusting grievances and 
adrnimstering terms of the Agreement. 
Section 6. 
Employees designated or elected for the purpose of adjusting grievances and maintaining 
administration rights of the Agreement shall have a reasonable amount of fiee time from their 
regular duties to fulfill these obligations. 
Section 7. 
Neither the employer nor CSEA, through their officers, members, representatives, agents 
or coinmittees, shall engage in any subterfuge of any kind for the purpose of defeating or 
evading the terns of tlis Agreement. 
Section 8. 
There shall be no discrimination, interference, restraint or coercion by the employer or any 
of its officers or agents against any employee, because of any lawful activity on behalf of the 
CSEA or because of membership in the CSEA and the CSEA, its officers or agents shall not 
coerce employees into memberslip in the CSEA. 
Section 9. 
A. The CSEA President shall be notified in writing of any job openings and/or creation 
of new job titles as soon as such opportunities, openings or creations are known. 
Upon receipt of such notification in writing, the Town Board obligations cease. 
From the time the CSEA President receives such notification, ten (10) working days wi11 
be allowed for posting, circulating and acknowledgments. 
. . 
B. Promotional opportunities, job openings andlor newly created job titles are to be 
given to the senior quaMed employee(s) within the department whenever they occur and 
second opportunities are to be given to employees in other departments. Vacancies are 
to be filled from the outside only after exhausting the above mentioned opportunities. 
Section 10. 
Daily personnel and attendance records will be maintained by the Department Heads 
for all the CSEA employees. An account of attendance will be submitted to the Personnel 
Clerk biweekly. 
Section 11. 
A leave of absence of up to one (1) year shall be granted, without pay, to any 
employee covered by this Agreement, provided: 
A. Any employee requesting a leave of absence must seek approval from the Town 
Board and such approval shall not be unreasonably witliheld. 
B. The granting of a leave of absence under t h s  provision to any employee(s) shall 
not act as practice or precedent with respect to a request by the same or another employee 
for a leave of absence under this provision. 
C. No employee absent fioin work, for any period of time, as a result of being on 
an approved leave of absence, shall earn any credit toward any employee benefit h, 
vacation, sick leave, etc.), employee benefit plan (1, retirement plan), and the period of 
time absent fiom work as a result of being on an approved leave of absence shall not be 
included in any computation of time for any reason whatsoever under this Agreement. 
D. No employee shall receive any coverage under any employee benefit plan 
hereunder during the period of absence from work as a result of being on an approved 
leave of absence. 
Section 12. 
A. Each employed will be entitled to coffee breaks as follows: 
1. Fifteen (1 5) minutes in the morning. 
2. Fifteen (15) minutes in the afternoon. 
B. For the period covering Memorial Day through Labor Day, the afternoon coffee 
break shall be discontinued. 
Section 13. 
Employees who are required by either the Town or the Civil Service Commission 
to take an examination on a day which falls on a normal workday shall not be charged loss 
of leave credits or loss of pay. 
Section 14. 
Employees shall receive full reimbursement (tuition and books) for courses taken 
which will benefit employment with the Town of Harrison when requested &I writing, 
approved by the Department Head and thereafter approved by the Town Board. 
Section 15. 
C.S.E.A. and the Town agree to the utdkation of the Labor Management Committee 
process in order to discuss and, hopefdly, resolve issues of mutual concern. The 
Committee will not have any decision making authority, however. These meetings shall 
be held at the request of either party. Each party shall be entitled to no more than three 
(3) representatives and additional experts, as needed. 
ARTICLE XI 
WORKING CONDITIONS & HIRING POLICY 
Section 1. 
The Unit President shall be notified, in writing, at least fourteen (14) days in advance of 
any changes affecting this Agreement. Thereupon, a full discussion and approval by both 
I parties will be had before becoming final. 
Section 2. 
Any employee who is assigned duties characterizing a ligher grade position or 
classification by the Town Board, or its designee, shall be paid the differentia1 between grades. 
Section 3. 
Any employee who is assigned by the Town Board, or its designee, to duties of a lower 
classification, shall be guaranteed lisher regular rate of pay unless such request is agreed to 
by the employee. 
Section 4. 
Any new employee is to be lired at Step 1,2 or 3 of the salary schedule of the proper 
grade, either hourly or annually. In the event that it becomes necessary to lire an employee at 
a higher step (4 or 5), all incumbents in that same classifications in positions 3 or 4 shall have 
their salaries brought up to such higher rate of pay, to either 4 or 5. 
Section 5. 
Reclassification of an &mployee shall be made in accordance with the recommendation 
of the Westchester County Civil Service Commission, and thereupon submitted to the Town 
Board for approval. Any upgrading due to such reclassification shall be made at the time of 
appointment. 
Section 6. 
Any employees reclassified or promoted to another position, and appointed provisionalIy, 
shall be guaranteed his former position without loss of rights, privileges or seniority in 
accordance with the Civil Service Law, Rule 29 - Rules of the Classified Service. 
Section 7. 
Seniority will be based on the date of original employment for all employees in the 
Bargaining Unit. An up-to-date seniority list for each classification of permanent employees 
revised once a year (in January) will be made available to the CSEA President. This list will 
be used to determine individual employee preferences and protection in accordance with the 
Civil Service Laws, Sections: 70,75 and 80. 
Section 8. Uniforms 
Effective January 1, 1999 the Parking Enforcement Officer shall receive the folloning 
uniform: 
Winter - two (2) pair of winter pants and two (2) long sleeve shirts annually. 
Summer - two (2) pair of shorts and two (2) short sleeve s l d s  annually. 
In addition, the Parking Enforcement Officer shall receive a winter jacket every other year 
and a summer jacket every other year. 
ARTICLE XI1 
JURY DUTY 
Section 1. 
11e parties agree that einployees have the right and civic responsibility to serve on juries, 
which right and responsibility shall be scrupulously respected. 
A. If an employee receives a summons to serve, he shall immediately notify his 
Department Head. 
Section 2. 
If an employee is required to serve on a jury, heelshe shall be granted leave with pay 
subject to the following: 
A. HeJshe sllall return to the Town all fees received for such jury duty, but not amounts 
paid for unreimbursed travel expenses. 
ARTICLE XI11 
DISPUTES 
Section 1. 
Any disputelgrievance arising out of, or concerning the interpretation or application of the 
terms of this Agreement or the rights claimed to exist thereunder shall be processed in 
accordance with the following procedures. 
1. Such dispute by an employee or employees in the bargaining unit shall be 
presented to their CSEA representative. 
2 In the event such dispute is not resolved within five (5) working days fiom 
such presentation, it shall then be presented by the CSEA to the Department 
Head. The grievance must be presented to the Department Head within sixty 
(60) days of the occurrence of the incident or it shall be deemed abandoned. 
3. In the event such a dispute is not satisfactorily resolved at the preceding step 
of the procedure within five (5) working days from such presentation, it shall 
then be'presented to the Supervisor for settlement. 
4. In the event such dispute is not satisfactorily resolved at the preceding step of 
the procedure within five (5) working days from such presentation, it shall then 
be presented to the Town Board for settlement. 
5 .  In the event that such dispute is not satisfactorily resolved at the preceding 
step of the procedure within ten (10) working days from such presentation, it 
shall be referred by CSEA or the Town to binding arbitration before an 
impartial arbitrator, to be mutually agreed upon by the parties. In the event the 
parties are unable to agree upon an impartial arbitrator within ten (10) days 
after the referral of such matter to arbitration, then an appointment shall be 
made in accordance with the rules and regulations of the American Arbitration 
Association 
6 .  The cost of such arbitration shall be shared equally by both parties. 
ARTICLE XIV 
-- EARLY DISMISSAL, CLOSING & DELAYED OPENING POLICY 
The Town policy in effect on the date this Memorandum is executed dealing with early 
dismissal, closing and delayed opening shall be continued during the term of tlis Agreement. 
ARTICLE XV 
AWARDS PROGRAM 
Suggestions for improvements in methods used in the operation and maintenance 
programs are always welcome, as are suggestions for reducing costs of the program. 
Employees having such suggestions may submit them in writing to the Town Supervisor for 
consideration. All such written suggestions shall be reviewed by a committee composed of four 
(4) members. Said four (4) members shall consist of the Town Supervisor, hisfher designee, 
the CSEA Unit President and l d h e r  designee. Awards based upon the merit and value of such 
suggestions may be made by the committee ranging in value from ten ($10.00) dollars to one 
hundred ($100.00) dollars. No award shall be granted or made unless approved by at least 
three (3) members of said committee and approved by the appropriate Town legislative body, 
if required by local or state law. 
ARTICLE XVI 
PAYDAY 
The Town and the CSEA recognize and understand that the CSEA and other labor 
organizations with which the Town and Village has collective bargaining agreements, has 
requested that employees be paid on a weekly, instead of a biweekly basis. The Town and the 
CSEA acknowledge that the Town is exploring the possibility of such a change in pay schedule 
and the Town herewith agrees that it shall offer to the CSEA any modification in pay schedule 
agreed to by the Town and Village &d implemented by the Town and Village with respect to 
employees covered under the terms of said other collective bargaining agreement. The CSEA 
shall be offered such modifications, if any, on the same basis as agreed to by the Towr~ and 
village and said other labor organizations. 
~ r t i c l e  XVII - TERM OF AGREEMENT 
The contract shall be in effect from January 1 , 2 0 0 4  through and including 
December 3 1 , 2 0 0 6 .  
FOR TEE TOWN: 
Town Supervisor 
Jonathan D. Kraut 
Deputy Village Attorney 
Dated: 7/40 c/ 
Sue Colanari, President 
Town of Harrisotl Unit CSEA 
Kristen Ciafone 
Negotiating Committee 
&dseph<ne Corso 
Ny@Z%(zg ~olnmittee 
rL&zlJa 
Donna Laygues 
Collective B/argai~zing!!i'pecialist 
CSEA 
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Job Group1 Tltlo Of Job Mlnlmum Stop 2 Stop 3 Stop 4 Maximum ( % 1 Yoar / ~ l l l o r o ~ ~ l i ~ ~ l  
I I I I I I I I I 
VI $ 35.448 
-- -- 
636,777 
$38,156 
$38,251 
$39.685 
$39,883 
I 
Assistant Assossmont Clerk 
Code Enforcement Offlcor 
Data Processing Assistant 
Laborer-Water Dept. 
Purchasing Clerk 
Recreation Leader 
Secretary - Planning Board 
Senior Stenographer 
I 
$38.141 
- --- 
$39,571 
$41,055 
$41.158 
$42,701 
$42,915 
$40,386 
- - -- 
$41,900 
$43,471 
$43.580 
$45,214 
$45,440 
$44,873 
-. - -- - - 
$46,556 
$48,302 
$48.423 
$50,239 
$50.490 
I 
$42.630 
- - - -
$44,229 
$45,880 
$46.003 
$47,728 
$47.967 
3.50% 
- -. A- 
3.75% 
-.- 
3.75% 
.25% 
3.75% 
5 0 %  
2003 
- .- -. .- 
2004 
--.- 
2005 
--- 
2005 
2006 
2006 
- 
-- - -- 
---- 
-. 
July 
July 

I 
XI Assistant Civil Engineer $53.932 $58.029 $61.442 $64.856 $68,268 3.50% 2003 
$55,954 $60,205 $63,746 $67,288 $70,828 3.75% 2004 
$58,052 $62,463 $66.1 36 $69,811 $73.484 3.75% 2005 
$58.197 $62.619 $ 3 3 0 1  $69,986 $73,668 
.25% 2005 July 
$60,379 $64.967 $68.787 $72,6_10 $?6,431 3.75% 2006 
$60.681 $65,292 $69,131 $72,973 $76,813 .50'/. 2006 July 
